
 

 

 

Policy Statement 
 

Clark Atlanta University (commonly referred to as “CAU or “University” within this policy) is committed 

to ensuring a safe learning environment that supports the dignity of all members of the CAU community. 

As a recipient of federal funds, the University complies with Title IX of the Higher Education Amendments 

of 1972, 20 U.S.C. § 1681 et seq. ("Title IX") and therefore prohibits discrimination on the basis of sex, 

pregnancy, sexual orientation, gender, gender identity, gender expression, and parental status in its 



 

Purpose and Scope 
 

This Policy applies to all CAU community members, including students, faculty, administrators, staff, and 

any individuals regularly or temporarily employed, studying, living, visiting, conducting business or having 

any official capacity with the University or on University property. It further pertains to Reports and Formal 

Complaints of alleged Sex Discrimination and Sexual Misconduct involving CAU students, faculty, staff, 

or employees as Complainants or Respondents, including instances between employees only. 

 

This Policy and its corresponding grievance procedures attached hereto as Appendix B are intended to 

outline the rights of, identify supports for and guide individuals who are involved in grievance proceedings 

following a Report or Formal Complaint of Sex Discrimination and Sexual Misconduct (as defined below), 

whether as a Complainant or Reporter, a Respondent, or as a witness.   

 

Any persons designated by CAU to have the authority to address or duty to report alleged sex-based 

discrimination, sexual misconduct and/or retaliation but 



 

to implement procedures that include specific instructions for making Reports and investigating and 

resolving Title IX Formal Complaints.   

 

CAU, through the Title IX Coordinator or any other designee, has the authority to institute corrective 

measures under this Policy as it relates to conduct occurring on University property; at University-

sanctioned events or programs that take place off campus, including, for example, internship programs; or 

at events or programs hosted by University-recognized organizations that take place off campus within the 

United States.  This Policy may apply regardless of the location of the incident, for conduct other than 

Sexual Misconduct (as defined in this Policy), if it is likely to have a substantial adverse effect on, or poses 

a threat of danger to, the educational opportunities provided by the University i.e., if it involves or affects 

a student’s educational experience at the University. Any individual found to have violated this Policy will 

be subject to disciplinary action up to and including termination for employees, staff, and faculty and 

expulsion for students. Certain behavior may violate the University’s Policy even when it does not 

constitute a violation of law. 

  

The University encourages anyone who has witnessed or experienced an incident of Sexual Misconduct or 

Sex Discrimination to report it regardless of where the incident occurred, or who committed it. Even if the 

University does not have jurisdiction over the alleged conduct or Respondent, the University may take 

prompt action to provide for the safety and well-being of any affected person and the broader University 

community.  The University retains the right to utilize different processes to investigate, hear and adjudicate 

incidents involving students, employees, staff and faculty that do not invoke the prohibited conduct outlined 

in this Policy.   

 

There may be cases where the University’s jurisdiction or authority over individuals who are not subject to 

this Policy (e.g., Respondents who are students of another college or university, including other colleges in 

the Atlanta University Center) is limited.  In such cases, the Title IX Coordinator will ensure that the 

Reporter (of Complainant, if applicable) is offered supportive measures and promptly updated on the status 

of their Report or Formal Complaint, if applicable.  

 

Retaliation and False Accusations 
 

CAU expressly prohibits retaliation against anyone who: 1) in good faith, reports what they believe is 

Sexual Misconduct or Sex Discrimination, 2) participates in any investigation or proceeding under this 

Policy, or 3) opposes conduct that they believe to violate this Policy. Retaliation includes intimidation, 

harassment, threats, or other adverse action or speech against the person who reported the misconduct, the 

parties, and their witnesses, including actions taken on social media or through other virtual means, such as 

email, text or video communications.   

 

CAU will not only take steps to prevent retaliation, but it will also take strong corrective action if it occurs. 

Anyone who believes they have been the victim of retaliation should immediately contact the Title IX 

Coordinator.  Reports of suspected retaliation may be filed as Formal Complaints and provided the same 

formal grievance process and procedures as outlined in this Policy, or the suspected retaliation may be 

handled under the applicable Student Code of Conduct provision (for students) or other University anti-

discrimination policy (for employees).  

 

Any individual found to have retaliated against another individual who engaged in conduct consistent with 

the protections afforded under this Policy will be in violation of this Policy and will be subject to 

disciplinary action, up to and including termination for employees, staff, and faculty and expulsion for 

students. 
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Formal Complaint Resolution Process 
 

Filing a Formal Complaint of Sex Discrimination or Sexual Misconduct 
 

CAU is authorized to take certain actions to address or remedy instances of Sex Discrimination. CAU is 

also authorized to take certain actions to address and remedy instances of Sexual Misconduct where it has 

actual knowledge (as defined by Title IX regulations) of the alleged misconduct.  If an individual wishes to 

pursue a formal resolution of an incident of Sexual Misconduct or Sex Discrimination beyond simply 

reporting it, they may file a Formal Complaint.  The filing of a Formal Complaint means that the individual 

is asking the University to take steps beyond offering supportive measures, such as conducting an 

investigation and holding a Formal Resolution Hearing to resolve the allegations.  However, the University 

will only investigate, hear and resolve Formal Complaints signed by the Title IX Coordinator or brought 

by a Complainant who is participating in or attempting to participate in an educational program or activity 

of CAU at the time the Formal Complaint is filed.   

 

The Title IX Coordinator is ultimately authorized to oversee the implementation of procedures that include 

specific instructions for making Reports and investigating and resolving Formal Complaints. These 

instructions are outlined in this Policy’s corresponding grievance procedures







 

When the Respondent Is Not a Member of the CAU Community 

 
The Title IX Coordinator shall have discretion on how to proceed on a Formal Complaint involving a 

Respondent who is not a member of the CAU community. Where the Respondent is a student at another 

college or university (including other colleges in the Atlanta University Center), a Report may be made to 

CAU. The Title IX Coordinator will then provide the Report to the Respondent’s home institution for 

handling at its discretion. Although the University’s jurisdiction and authority over the Respondent or their 

home institution’s handling of the Report is limited, the Title IX Coordinator will make all reasonable 

efforts to ensure the Reporter (or Complainant, if applicable) is informed throughout the process and offered 

all available and reasonable supportive measures. Upon request, the Complainant will be assigned an 

Advisor by CAU. The Title IX Coordinator or designee may attend any conferences and/or hearing with 

the Complainant 



 

and investigation stages, in order to provide the Complainant and Respondent with emotional and personal 

support. The Supporter may be present during any stage of these processes but will not be allowed to make 

opening or closing statements, present evidence, make procedural objections, question witnesses, or 

otherwise actively participate during Formal Resolution Hearings and Informal Resolution Conferences. 

 

 

Supportive Measures 

 

In all cases, the Title IX Coordinator may offer supportive measures that are consistent with the University’s 

policies and procedures, before or after the filing of a Formal Complaint or where no Formal Complaint 

has been filed. Supportive measures are non-disciplinary, non-punitive individualized services offered as 

appropriate, as reasonably available, and without fee or charge to the Complainant or the Respondent.  Such 

measures shall be confidential, balanced based on the facts collected and seriousness of the allegations and 

provided to any reporting party, Complainant, or Respondent.  Moreover, supportive measures are designed 

to restore or preserve equal access to the University’s education program or activity without unreasonably 

burdening the other party. From time to time, the University may also consider and implement supportive 

measures that affect the broader CAU community and which are aimed to eliminate occurrences of Sex 

Discrimination or Sexual Misconduct and to promote academic and employment environments free of such 

conduct. 

 

The University may also, upon request, arrange for the re-taking, changing or withdrawing from classes, 

and in such instances, CAU will make every reasonable effort to mitigate any academic or financial penalty 

for providing such arrangements.  

 

If a Complainant or Respondent withdraws from or leaves his/her employment with CAU after a Formal 

Complaint is filed but before the matter is resolved, the Title IX Coordinator shall have discretion on how 

to proceed with the investigation and its resolution, including dismissing the Formal Complaint. If the 

Formal Complaint is dismissed on this basis, the parties will be issued a Notice of Outcome reflecting the 

dismissal grounds and any remedies provided to the remaining party.  The parties will have the opportunity 

to appeal the dismissal. 

 

Examples of supportive measures that the University
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Prevention, Education and Training 
 

CAU shall provide prevention and awareness educational programs to new and existing students and 

employees. These programs shall include information on (a) Title IX, (b) how to file a Formal Complaint 

with CAU, (c) resources available to sexual violence victims, and (d) options for reporting an incident of 

Sexual Misconduct to local law enforcement. Training on this Policy and CAU’s Title IX obligations will 

be provided to students and employees. CAU shall consider educational methods that are most likely to 

help students and employees retain such information. CAU will ensure that the Title IX Coordinator, 

Investigators, and all decision-makers involved in Formal Resolution hearings and appeals, and any person 

who facilitates Informal Resolutions Conferences have training or experience in handling Title IX reports 

and complaints, and, if applicable, training in the operation of the University’s Title IX grievance 

procedures. 
 

 


